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Purpose
The Field Practicum Critical Reflection Journal is intended to support ongoing learning, meaningful dialogue, and reflective supervision throughout the practicum. It is not intended to be completed as a weekly checklist. Rather, it serves as a flexible tool to help students and field instructors identify significant learning experiences, monitor progress, and guide field instruction discussions.
The journal is designed to:
· Serve as a tool to prepare for and develop the agenda for field instruction sessions 
· Foster open communication with the field instructor (and agency mentor);
· Support ongoing reflection on Learning Contract outcomes and practicum requirements
· Strengthen the integration of classroom learning and practice
· Promote critical thinking, self-awareness, and professional identity development
· Encourage reflection on the broader social, political, cultural, organizational, and historical contexts that shape social work practice
· Support ethical and anti-oppressive social work practice

Using the Critical Reflection Journal
The journal is intended to be flexible and individualized. Students are not expected to respond to every reflection question each week. Instead, they should select the questions that best support reflection on the most significant learning experiences, challenges, successes, or questions that emerged during that stage of the practicum.
Over the course of the practicum, students should vary the questions they respond to, in consultation with the field instructor (and agency mentor), so that Learning Contract outcomes are addressed while avoiding repetitive reflections. Questions may be revisited throughout the practicum; however, responses should demonstrate new learning, deeper understanding, or continued professional growth rather than repeating previous reflections.
The goal is depth rather than length. Meaningful reflection moves beyond describing what happened to considering why an experience was significant, what was learned, how it relates to social work knowledge and values, and how it may influence future practice.
Responses may be written in point form or brief paragraphs. Some students find it helpful to express their learning through more detailed written reflection before field instruction, while others prefer to record brief notes and explore their thinking more fully through discussion during supervision. Both approaches are appropriate when they support meaningful reflection and preparation for field instruction.
Students are expected to receive a minimum of one hour of field instruction each week. Field instruction may include review of the Critical Reflection Journal, written and/or verbal feedback, and discussion between the student and field instructor (and agency mentor, where applicable). Students who complete more detailed written reflections may require less discussion of those topics during the supervision meeting, while students who provide briefer written reflections may use more of the supervision time to verbally explore their learning.
Submission Guidelines
Critical Reflection Journals are completed during designated weeks of practicum, as identified in the Significant Dates document, and submitted to the field instructor (and agency mentor), typically at least 24 hours before the scheduled field instruction session, or according to another mutually agreed-upon timeline.
Students should retain copies of all Critical Reflection Journals, as they may be requested by the Field Education Team. Students do not submit their Critical Reflection Journals to their Field Liaison, unless they are requested to do so.
Helpful Resources and Tips
· Field Education Resource Manual 
· Learning Contract 
· CASW Code of Ethics (2024)
· Many students find it helpful to record brief notes or reflections throughout the week as experiences occur, rather than trying to remember everything immediately before field instruction. These notes can make Critical Reflection Journals more manageable and support richer discussions during field instruction.


Critical Reflection Questions:

1. Professional Self

What did this week's experiences reveal about professional growth and development?
Considerations:
· What strengths and areas for growth became apparent this week?  
· How did personal assumptions, beliefs, biases (explicit and/or implicit), or values influence interactions or practice decisions?
· What thoughts or emotional responses arose in relation to practice experiences, and what might these responses indicate about learning or areas for reflection? 
· How was self-care, boundary setting, or emotional regulation experienced and/or supported this week? 
· In what ways did personal identity, social location, or lived experience influence understanding of practice situations?
· How has understanding of the social work role or professional identity changed this week?
· How did this week's experiences influence understanding of Indigenous Peoples, Indigenous knowledges, or the ongoing impacts of colonialism?
· What was learned this week that will influence future practice? 

2. Knowledge for Practice
How did knowledge inform understanding and decision-making this week?
Considerations
· Refer to the Field Education Resource Manual when reflecting on relevant theories, perspectives, models, approaches, skills, and ethical principles. 
· How did knowledge from the Field Education Resource Manual, coursework, or agency learning help understand practice situations?
· What theory, perspective, or approach helped explain what was observed or experienced?
· How did theory help explain a situation or guide decisions? 
· Were there differences between what was learned in class and what occurred in practice? Were there tensions between theory, agency practice, or lived experience? How were these understood?
· How were Indigenous knowledges, relational approaches, or culturally grounded ways of knowing reflected in, or missing from, practice?
· How did historical or current impacts of colonialism, or commitments to Truth and Reconciliation, help explain service user experiences or agency practice?
3. Practice with Service Users, Groups, Organizations, or Communities
How did participation in practice (through observation and/or direct involvement) contribute to learning about supporting service users, organizations, or communities this week?
Considerations
· Which models, interventions, communication skills, or practice approaches were used, observed, or reflected upon? Refer to the Field Education Resource Manual when reflecting on models, interventions, skills, and approaches.
· How did the agency respond to the needs of service users or communities? What strengths or gaps were noticed? 
· What strengths, challenges, or opportunities for advocacy were identified (observed or participated in)?
· What seemed to work well during practice? What might be done differently next time? 
· Thinking about a conversation, meeting, interview, group, or other practice activity, how did it unfold from beginning to end? What happened at different stages, and why were certain decisions or actions taken?
· How did preparation (or lack of preparation) influence the practice activity? What was done beforehand, and what, if anything, would be done differently next time?
· How were Indigenous service users, families, and communities supported in ways that reflected cultural safety, humility, or respect for self-determination?
· How did your practice challenge, or unintentionally reinforce, stereotypes, deficit-based thinking, or colonial assumptions?
· How did language, culture, or accessibility influence your practice this week? Consider how you supported equitable participation for service users, groups, organizations, or communities (e.g., Francophone communities, newcomers, individuals with diverse communication needs, or other equity-deserving populations).
4. Ethical and Professional Practice
How did ethical and professional responsibilities influence practice this week?
Considerations
· How were the CASW Code of Ethics (2024) and agency expectations reflected in practice decisions? 
· Were there competing responsibilities, values, or expectations? How were these managed? 
· How were professional boundaries, informed consent, confidentiality, documentation, or appropriate self-disclosure considered?
· How did documentation and professional writing (e.g., case notes, assessments, reports, emails, or other records) reflect ethical responsibilities such as accuracy, confidentiality, professionalism, and respectful representation of service users? What considerations influenced these decisions?
· What ethical questions or uncertainties emerged and that would benefit from further discussion during supervision?
· How did ethical responsibilities relate to reconciliation, cultural safety, or responding to the ongoing impacts of colonialism in practice contexts?
5. Organizations, Communities, and Systems
How did organizational, community, political, broader social, or structural factors influence practice?
Considerations
· How did the agency’s policies, procedures, or mandate shape practice decisions or service delivery? 
· How did the way the agency or community systems are organized support, or create challenges for, service users or communities? 
· What broader social or structural factors (e.g., housing, income, health care, education, justice systems, and food security) influenced service user experiences this week? 
· How were power, privilege, oppression, or inequities reflected in practice situations? 
· Where were opportunities for advocacy or systems change identified?
· What was learned about community resources, partnerships, or interagency collaboration?
· What agency, community, or system factors influenced decisions or limited the options available during practice?
· How did colonial systems, policies, or institutional practices impact service users or shape service delivery this week? 
· Where were opportunities identified to support Truth and Reconciliation or advance more equitable systems and practices? 

6. Professional Relationships and Collaboration
What was learned about working with others in professional practice this week?
Considerations
· How did collaboration with the field instructor, agency mentor, colleagues, service users, or community partners influence learning or practice this week?
· How did working with others increase understanding of different professional roles and responsibilities?
· How were professional relationships developed, maintained, or challenged, and what influenced these dynamics? 
· If involved in a meeting, group, or team discussion, what was noticed about how people communicated, shared ideas, solved problems, or made decisions?
· How did different roles, responsibilities, or decision-making authority influence interactions with colleagues, service users, or community partners?
· In what ways were relationships approached with cultural safety, humility, and respect, particularly in relation to Indigenous service users, communities, or partners? 
· How did relational approaches to practice reflect, reinforce, or challenge dominant Western professional norms and assumptions?
· How did you contribute to (including collective care) or learn from team functioning within the agency? 
· What was learned about relationship-building that will influence future collaborative practice?
7. Learning Contract and Professional Development
How has learning progressed during the practicum?
Considerations
· How was progress made toward Learning Contract outcomes this week?
· How has progress toward meeting practicum requirements been made this week? (e.g. project, presentation, agency visits)
· What independent learning or initiative was taken, and how did it contribute to professional development? 
· How was classroom learning applied during practicum?
· What learning opportunities were identified, pursued, or missed?
· How was feedback received and used to improve practice?
· What learning goals have emerged for the coming weeks? 

8. Supervision and Field Instruction
What would be helpful to discuss during the next field instruction session?
Considerations
· What questions, challenges, or ethical issues would benefit from discussion?
· What practice experiences felt significant, uncomfortable, or confusing?
· What feedback would be helpful to support continued learning?
· What questions are there about documentation, assessment, intervention, or professional relationships?
· What aspects of the social work role, student role, boundaries, or professional identity would benefit from further discussion?
· What preparation or support is needed for upcoming learning opportunities or practicum activities?
· Looking back on an important practice experience this week, what happened, what was learned from it, and what questions remain?


[bookmark: _Critical_Reflection_Journal]Critical Reflection Journal
Reflection Questions Selected (check all that apply)
☐ 1. Professional Self
☐ 2. Knowledge for Practice
☐ 3. Practice with Service Users, Groups, Organizations, or Communities
☐ 4. Ethical and Professional Practice
☐ 5. Organizations, Communities, and Systems
☐ 6. Professional Relationships and Collaboration
☐ 7. Learning Contract and Professional Development
☐ 8. Supervision and Field Instruction
Integrated Critical Reflection

Reflect on one or more significant learning experiences from this week. Integrate the selected reflection questions where appropriate. The focus is on analyzing experiences, identifying learning, and considering how these experiences may influence future practice rather than describing everything that occurred.

Students communicate and process their learning in different ways. Some may find it helpful to write a more detailed reflection before field instruction, while others may prefer to record brief written notes and explore their thinking more fully through discussion during supervision. Both approaches are appropriate. The written reflection and the field instruction discussion should complement one another in supporting learning and professional development.
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Discussion Points for Field Instruction
Identify any questions, feedback, ethical dilemmas, challenges, or topics that would be helpful to discuss during the upcoming field instruction session.
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Agreed-Upon Action Items / Follow-up (completed after field instruction, if applicable)
	Action Item
	Person Responsible
	Timeline / Follow-up
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